Seasonal Conservation Aide
lowa County Conservation, Ladora, 1A
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Description: Under general supervision of the Director
& Rangers, assists in the development and maintenance of lowa County Conservation Board
(ICCB) wildlife areas, campground, equipment, and facilities.

Duties: Mainly provide services to maintain areas, equipment, and facilities under ICCB
management. Operate various types of equipment. Evaluate situations in the field and follow
through accordingly. Occasionally assist Naturalist with environmental education, helping with
programs and activities, assist in administrative duties including attending one Board meeting to
take minutes, do one ride along with Ranger staff. Communicate clearly and effectively, both
orally and in writing. Establish and maintain effective working relationships with coworkers and
the public. Provide specific assistance to the public as needed. Enforce park rules as needed.

Quialifications: Applicants must have a valid driver’s license, pass a background check, possess
good work habits and ethics, and handle the rigors of all types of climate and terrain. The
demonstration of strong leadership skills when working on projects with other employees and
public groups is preferred.

Compensation: This position will pay $13/hour with no benefits. 40 hours per week (M-F). This
position may require limited work on nights and weekends. Housing is not available.

Application Procedure: Applicants should send a completed application, current resume, three
references, and a cover letter by mail or email to the address below. When the position is open,
applications can be found at: http://www.co.iowa.ia.us/jobs.htm.

For more information, send an email or call (319) 655-8465.

Phil DeJarnatt

2550 G Ave

Ladora, 1A 52251
pdejarnatt@iowacounty.iowa.gov

Disclaimer: The above statements are intended to describe the general nature and level of work performed
by employees within this classification. It is not designed to contain or be interpreted as an exhaustive list
of all responsibilities, duties and skills required of employees assigned to this job. The job description
does not constitute an employment agreement between the employer and employee and is subject to change
by the employer as the needs of the employer and requirements of the job change.
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